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1-9.3 OCCUPATIONAL SAFETY AND HEALTH FUNDAMENTALS

A Culture of Safety. Al IHS employees contribute to safety culture by integrating safety practices in how their daily responsibilties are carried
out. As laid out in this chapter, elements of a culture of safety include: management commitment, common safety goals, collaboration across
departments/disciplines, defined responsibilties for all levels of the organization, awareness and accountabilty of every individual in the
organization, open communication regarding safety concerns, active reporting of safety issues, and effective, biame-free investigations that
promote continuous organizational learning and quality improvement

B. Authority to Intervene  In the event that a Iife threatening condition develops or imminent hazard exists, the SO, supervisor, or designee is
authorized to terminate immediately the activity until the hazard is abated

C. NoRisking of Life. No person is expected to risk their Iife in the performance of any job.

D. Hazardous Conditions. ~ All IHS employees, contractors, and management have a responsibility o identify and report conditions that are
unsafe or unhealthful and may cause injury, finess or death to workers, patients, visitors; or may cause damage to property.

E. Safe Work Practices. Proper work practices shall be followed to ensure that personnel will not be exposed to serious injury or health
hazards. All employees shall be provided on-the-job orientation and training regarding the hazards of the work environment and method(s)
to perform their duties safely.

F. Physical Fitness and Suitable Equipment.  Employees will be assigned only to those jobs they are physically qualified to perform safely and
will be provided with appropriate equipment to carry out their job duties safely. It s the employee's responsibilty to be fully aware of the
physical requirements of the job s per the position description for that job. Al facilties and locations will also comply with IHS policy and
'HHS policy on Reasonable Accommodation.

G. Hierarchy of Controls.  When workplace hazards exist that cannot be eliminated, appropriate engineering controls, changes in work
practices, or appropriate personal protective equipment (PPE) will be used to mitigate the hazard. The use of engineering controls shall be
considered first for all hazardous operations. Where engineering controls are not possible, administrative controls or changes in work
practices shall be used. Where hazards remain, PPE shall be used by all personnel engaged in hazardous operations. (For additional
information on this topic, refer to OSHA Recommended Practices for Safety and Health Programs )

H. Personal Protective Equipment (PPE).

(1) Indian Health Service Fumished ltems. Protective equipment not normally owned by workers in non-hazardous occupations will be
fumished without cost to the individual as determined by a job hazard assessment. Examples of IHS furished PPE include respirators,
safely eyewear, hearing protection, helmets, and clothing impervious to blood and other body fluids or chemicals (€.g., gowns, aprons,
and special gloves). For additional information, refer to OSHA Instruction Directive Number. CPL 02-01-050 - Enforcement Guidance for
Personal Protective Equipment in General Industry and Respiratory Protection Program requirements of 29 C FR § 1910134 All PPE
will meet the applicable design requirements [e.g., respirators approved by the National Institute for Occupational Safety and Health,
eyewear compliant with the American National Standards Institute (ANSI), gloves rated by the American Society for Testing and
Materials].

(2) Employee Fumished items. Any PPE that s readily adaptable to private use will not ordinarily be fumnished. Examples are coveralls,
ordinary gloves, and work shoes




